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Thank you for considering being a part of the ministry here at Winkler Bible Camp!
It’s our passion to see people who are dedicated in their Christian faith and excited to
share the “Good News” of Jesus Christ with others and being given the opportunity
to be on the front lines of ministry to children and young people who come to camp.
We hope that as you look over this application, you will prayerfully seek God's
guidance as you consider how you might serve Him. The ministry of Winkler Bible
Camp is extremely rewarding - nothing compares with seeing children come to
know Jesus Christ in a real and personal way. You will be hard pressed to find an-
other job that offers the same level of personal satisfaction and eternal impact in the
lives of others.

In regards to payment, we have made a substantial shift this year. We want to focus
on the willingness to serve in whatever capacity is needed instead of receiving pay-
ment for different levels of job positions. So instead of not paying our junior counsel-
ors, and only paying the senior counselors, we have developed a plan that pays you
according to your age. That way, it gives us in leadership the freedom to shift staff to
the positions that we need for a given week and provides you with the security
knowing what you can budget for in terms of payment. Check the financial section
of this package for full details. I realize that for many potential staff, they struggle
with the reality of making money versus being involved in ministry. We built the
financial payment plan to address these concerns. We so much value mature, dedi-
cated, committed staff, that we offer a financial package that most ministries cannot
afford. On the surface, it may appear to be less than a secular job, but consider the
following;: the possibility of spending money is limited while at camp, plus there is
the opportunity to raise a substantial amount of money through the Staff Support
Fund. By far, the greatest reason for working at camp should be the amazing oppor-
tunity to be involved in something eternal and life-changing for both the campers
and staff alike!

Please read over this information packet carefully. It contains our mission statement,
ethics and lifestyle code, statement of faith, and other important information you will
want to know before deciding whether to apply. It is through your application and

references that we will be able to discern areas of service to which you are best suited.

Please consider that each year we receive numerous applications for various
positions, and there is no guarantee that you will be accepted to fill the position ap-
plied for. The completion of this form is only an application for potential spring
and/or summer staff. I will be in contact with you as to your acceptance as soon as
your application and at least two references have been processed. I'm looking
forward to talking with you about your possible involvement this summer! I pray
that God will give you guidance and discernment as you fill out your application.

Blessings,
James Shiels
Summer Camp Director

ppearance - Neatness and tidiness are important. The campers and the public are watching
and taking cues from us. Therefore, we wish to avoid extremes of extensive grooming or
neglect which distracts rather than enhances our ministry. To help us display who Christ has cre-
ated us to be, the following dress code is in effect at Winkler Bible Camp:
1) Clothing with symbols and/or words that are dishonorable may not be worn.
2) Men are not to be without shirts on the camp grounds unless at the beach.
3) Women are not to wear bathing suits except at the beach — bikinis and other overly revealing
swimwear will not be allowed.
4) Pierced body parts and tattoos are not encouraged but will be allowed if discrete. Leadership
reserves the right to ask a person to keep a tattoo covered or a piercing to be removed.
5) Pants, shorts, and skirts must have a decent fit and appropriate length.
6) Proper undergarments must be worn.
7) Halter and spaghetti strapped tops are not to be worn. Tops shall be waist length or longer.
8) Footwear must be worn at all times except in designated areas.
This dress code will be enforced. Please pack wardrobe items so there will be no occasion
for embarrassment while at camp.

C lean grounds and buildings - This is a never-ending effort by everyone! Pick up litter when
you see it and encourage others to do the same. Cabin inspection will be done daily. Writing
on walls, bunks, or any camp property is strictly prohibited. All needed repairs need to be
reported to maintenance in writing. All camper and staff living quarters and the staff lounge are to
be kept neat. Please ensure that your activity area and cabin is clean at all times.

C urfew - Support staff will meet regularly for devotions and prayer. All support staff are to be
in their rooms by 11:00 or a half hour after camper lights out, whichever is later. Counselors
are to respect the lights out time and stay in the cabin with their campers. Bed-time routine for
counselors and campers (including showering) is to be done before lights out. Regardless of posi-
tion and role you have during every week, obedience of the curfew time is extremely important
and will be enforced.

Dating - Dating relationships between counselors and/or staff is discouraged, but may be
allowed if the relationship abides by the following guidelines. Biblical guidelines are to be
followed in every aspect of your relationship. Refrain from excessive physical contact while at
camp - this includes hugs, backrubs, etc. Any form of physical contact can be misunderstood by
campers. Any physical and/or “dating” relationship between a staff and a camper is absolutely
unacceptable and is grounds for immediate dismissal of the staff. In the event of a camper (of any
age) displaying an inappropriate interest in a counselor and/or staff, avoid encouraging it in any
form and report it to a site Director.

D evotions - Take the time to renew yourself spiritually! Staff are expected to participate in
personal devotions. The extra demands placed on you at camp makes the strengthening of
your own life a must.

E quipment — All equipment is to be used appropriately and taken care of properly. It is to be
returned to it’s proper place. A4 counselor must be in attendance whenever campers take out
or use any equipment. Be sure to personally return all equipment that you or your campers use
and report any loss or damage to the appropriate staff member.

S taff guests - Guests are welcome to come during chapel. These guests are not to be a distraction
to staff who have other responsibilities and are to leave the grounds shortly after the end of
chapel.

Loyalty — all staff are expected to demonstrate loyalty to the objectives and administration of
the Winkler Bible Camp Inc.

Authority - The Executive Director has final authority over all personnel and activities on the
grounds. In the his/her absence, this authority will be delegated by the Executive Director.



STAFF CODE OF CONDUCT

taff training—All staff are required to attend the staff training weekend on May 21-24. You

must be in attendance this weekend in order to work at camp. We will also have an additional
time of staff training just before summer camp begins on July 3 & 4. Training and unity are key to
build a great team and therefore any exceptions to not attend all or a part of the staff training must
be cleared with the Summer Camp Director.

Clearing your slate - Commitments outside of your camp schedule during the time of your
service will short-change campers and cause administrative problems. All summer staff are
therefore asked to free themselves of all commitments that will require them to leave camp during
their time of service. Where this is not possible, discuss the situation with the Summer Camp Di-
rector well in advance.

C amper Supervision - Your assigned campers must be supervised at all times. This includes
canteen time, devotion time, and after lights out. We are responsible for everything that
happens with the campers, and therefore must ensure that at least one counselor is always with your
assigned campers.

S tarting and Ending a Camp -
Before camp:
* staff are required to be at the staff meeting that is usually the night before the
opening day.
* staff cars are to be parked in the Shalom parking lot with keys handed in.
On closing day:
* all staff will be assigned closing day responsibilities.
* cabins and grounds are to be cleaned.
* all lost and found to be brought to the office.
* it is the responsibility of the senior counselor to ensure that their cabin is clean and
all paperwork is done and handed in.
All spring/summer staff are strongly encouraged to be off site during the weekends that they
have off. Discipline yourself to get lots of rest. Your health is important!

O ut-of -bounds - the following areas are out-of-bounds to most campers and staft:

* Office — the office serves as an info center and operates the main functions of the camp.
Only staff that regularly work in the office are allowed in the office. Counselors and activity lead-
ers are encouraged to approach the programmers in their office area or to wait outside the office
unless given permission to enter. Please try to be quiet in the vicinity of the office so as to not
distract the staff that are working there.

* Maintenance area — maintenance equipment can only be used with permission of the Site Direc-
tor.

* Kitchen — You must be kitchen staff in order to enter the kitchen. No raiding allowed! All staff
are expected to eat at the appropriate times and are not allowed the freedom to “help themselves”
whenever they like.

* Skill areas — The Activity Leaders/Directors are responsible for all that goes on in the activity
areas, so if you would like to go to a skill area during your time off, please ask for their permission.

S ubstance abuse - It is very important that as Christians our lifestyle accurately reflects con-
sistency and commitment to keep our lives pure and to not be a stumbling block for others.
Therefore, any consumption of alcohol or smoking while onsite is strictly prohibited. Any use
of these products while onsite and drunkenness (in public or private) is grounds for immediate
dismissal.

Seasonal Staff Positions
Spring staff
Positions are available starting as early as May 3. Spring staff duties are a wide range, but they include: help-
ing with outdoor education for school groups, rentals, retreats, general site preparation, program preparation,
etc. For more information on the details of a spring position, please contact the camp.
Program Directors and Assistants
Each site requires one program director and one or more assistants. The directors are the ones to give general
directions and guidance to their programming team, counseling staff, and campers. Assistants work very
closely with the director as a part of a tight knit team. Connecting with counselors and helping them deal with
camper issues is a large part of this ministry. Strong leadership qualities, good communication skills, and dele-
gation are keys to these positions.
LDP Director and Assistants
Leadership Development Program (LDP) is a two-week program for teens interested in becoming counselors in
the future as well as those who just want to deepen their walk with the Lord. The LDP Director and his/her
assistants are in charge of planning and giving direct guidance to the entire LDP program. It’s an excellent
opportunity for those interested in youth ministry as you’ll be working with teens that have a desire to serve
and are looking for challenges and opportunities they need to be great men and women of God.
Senior Counselor
As a Sr. counselor, you will be in charge of a group of campers in your cabin while working and giving instruc-
tion and opportunities to the Jr. counselor that will be working with you. You will be providing Biblical in-
struction as well as building friendships as you mentor a group of campers.
One-on-one Counselor
Some of the campers that attend the Cross View site may have mental, physical, or emotional disabilities, or
simply may need more attention than the average camper. One-on-One counselors must be a minimum of 18
years old and posses gifts of patience and perseverance as he/she is assigned the direct care of one camper.
Junior Counselor
Jr. counselors are under the guidance and leadership of the Sr. counselor in a specific cabin. You are part of a
team that is responsible for the daily care and instruction of the children coming to camp. You MUST be turn-
ing 15 years old in 2010 or older and have completed our LDP (Leadership Development Program) or an
equivalent CIT (Counselor In Training) program through a recognized camp.
Activity Leaders
Cross View requires one activity leader in each of the following categories: climbing wall, ropes, canoes,
archery, bikes, petting zoo, and horses (it is preferred that the head wrangler has CHA of CEF certification).
Activity leaders need to be passionate about teaching campers in creative and fun ways. They also act as
assistants to the programmers and help in providing leadership to various programs such as praise and worship,
skits, group games, etc. The climbing wall leader must have ACC Level 1 Climbing Instructor certification or
the equivalent of one years experience assisting at a climbing wall.
Head and Assistant Lifeguards
Cross View and Mission Point sites require head and assistant lifeguards. The guidelines for a head lifeguard
are: 18+ years old with NLS, Level C CPR and Standard First Aid. An assistant must be 16+ years old with
Bronze Cross, level C CPR and Standard First Aid.
Dining Room Coordinator and Dining Room Help
The Coordinator of this area assigns tasks and oversees a team of roughly 5 people (often young teenagers) who
rotate through working in the dining hall each week. Strong leadership skills, a good work ethic, and desire to
mentor young teens are keys to this position. Dining room helpers are needed each week to work as a team to
set tables, wash dishes, mop floors, etc. Food preparation and cooking are NOT part of your responsibility.
Custodian
This person is in charge of the cleanliness of the many buildings at our Cross View site. The applicant must be
a hard worker, self motivated, and be able to manage his/her time and energy effectively. This position requires
a person with attention to detail and a positive attitude as it is a very important daily role that impacts everyone.
Yideographer
Each week this person captures the campers on camera (stills and video) at various activities and locations
around camp. The video is edited and then sold to the campers as a keepsake at the end of each week. The
applicant must be self-motivated, well-organized, and have knowledge of video, photography, and computers.
Teepee Village and Mission Point Cooks
These site cooks are in charge of preparing and cooking food for roughly 45-55 people at their respective sites.
Both cooks will have close interaction with volunteers, counselors, and campers. Communication with the
Food Services Coordinator is another key component to these positions.




Financial Support Information
Honorarium Guidelines:
$175 per week:
All spring staff (May-June)
$250 per week:
All site Directors and LDP Director
$200 per week:
Assistant Program Directors, LDP Assistants, Head Lifeguards, Nurse
$150 per week (regardless of age):
Assistant Lifeguards, Climbing Wall Leader, Head Custodian, 1-on-1 Counselors,
Teepee and Mission Point Cooks
$150 per week:
All staff that are post high school graduates
$100 per week:
All staff that are entering grade 12 in fall of 2010
$50 per week:
All staff that are entering grade 11 in fall of 2010

NOTE: In order to receive payment, all summer staff must work a minimum of 6
weeks AND attempt to raise their own support through the Staff Support Fund.

Post Secondary School Fund:

This can be applied for and will be given to staff that will be enrolled in a minimum
of a half course load at a post secondary school (college, university, Bible school) for
the fall of 2010 and/or winter 2011. Payment will be $100 per week IF you work a
minimum of 6 weeks AND you attempt to raise your own support through the Staff
Support Fund.

Staff Support Fund:

Staff wishing to receive support during the summer will have the opportunity to raise
their own funding up to a maximum of $600 per week on top of the

honorarium payment as listed above.

Please indicate on the application form if you would like to use the Staff Support
Fund.

- All staff raising support through the staff support fund are expected to send out a
support letter and an end of summer letter to at least 15 potential supporters. Of
course, the more supporters you submit letters to, the greater your opportunity to raise
support will be.

- Staff can be updated regularly on the amount of money they have raised. Money
will be paid throughout the summer after a reasonable amount of
finances have accumulated.

- Weekend camps are to be considered as half a week and will be paid
accordingly.

- 10% of all finances raised through this fund will be kept by Winkler Bible Camp
to pay for the employers contributions of taxes for the individual staff member.

- Delegation of any finances raised over the maximum will be decided upon by the
Director of Programming and the individual donor.

Mission Statement

AE.N.E.T.”
E 1 EVANGELIZING | To introduce people to Jesus Christ
N7 NURTURING T To nurture believers towards maturity in Christ
Ei EQuirPINGi TO equi p believers for the buildin
T 1 TRAINING | To train leaders for effective service

STATEMENT OF FAITH

1. The Word Of God:

We believe that the Bible is the Word of God, fully inspired by the Holy Spirit. We believe
that the Bible in its original manuscripts is free from all

falsehood or mistake and so is entirely true and trustworthy in all matters and that it has
supreme authority in all matters of faith and conduct.

2. The Trinity:

We believe that there is one living and true God, eternally existing in three persons; the
Father, Son (Jesus Christ), and the Holy Spirit. They are equal in every divine perfection,
and that they execute distinct but harmonious roles in the work of creation, providence
and redemption.

3. Jesus Christ:

We believe in Jesus Christ, God’s only begotten son, conceived by the Holy Spirit. We
believe in His virgin birth, sinless life, miracles and teachings. We believe in His substitu-
tionary atoning death, bodily resurrection, ascension into Heaven, perpetual intercession
for His people, and personal visible return to earth.

4. Satan:
We believe that Satan and his demons are created beings and are adversaries of God.

5. State of humankind/Salvation:

We believe that humankind was created in the image of God; that humankind sinned and
thereby incurred not only physical death but also spiritual separation from God; and that
all human beings are born with a sinful nature. Everyone who reaches the stage of under-
standing moral responsibility and becomes culpable sinners, are in need of a Savior to
bring them into a personal relationship with God. This is possible only through repenting
from our sinful ways and accepting that Jesus Christ as their personal Savior and that He
paid the penalty of our sins by dying for us and rising from the grave conquering sin and
death to live eternally. As such, all believers should attempt to live according to His
guidelines as recorded in the Holy Bible and through the leading of the Holy Spirit.

6. Eternal life:

We believe in the bodily resurrection of all people. Those that have accepted Jesus Christ
as their personal Savior, or have not yet reached the stage of accountability, will enter into
eternal life of joy and blessedness with God and other fellow believers, and the eternal
punishment for those that have not done so.




